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Abstract
Background: Organizational development plays an important role in driving the organization to success, and achieve the
objectives goals of the organization with efficiency and effectiveness of organizational management
Objective: To study the perception of administrative factors Administrative system factors and organizational development
factors of personnel and the relationship between admhﬁis!rative factors Management systemn and high performance
organizations According to the perception of Tha Rong Chang Hospital personnel Surat Thani Province
Methods: This is a survey research. The sample group is personnel working at Tha Rong Chang Hospital, Surat Thani
Province, 114 people used questionnaites to collect data and analyzed the data using descriptive statistics, frequency,
percentage, mean and standard deviation. Find the refationship between administrative factors. Pearson Comrelation System
of Organizational Management and Development (Pearson Cortelation)
Results: 1) Level of opinions regarding personnel perceptions of administrative factors, administrative system factors and
overall organizatioral development factors are at a high level 1.1) Administrative factors It was found that the results of
perception of the agency have a high level of environmeni-fiiendly work policy Next, they perceived that the agency had an
environment that was conducive to their work at a high level, and perceived that the agency has a policy to announce
organizational culfure at a high level The least perception is that the agency has sufficient personnel allocated to perform its
work at amoderate level 1.2) Service system factors It was found that the perception that the work is always risky is at a high
level. Secondly they perceived that the agency has an organizational risk committee at a high level and recognize that when
there is arisk in their work personnel must noiify the risk committee every time at a high level The least awareness is that the
agency regularly reviews strategies at a high level And every job in the agency must work together to think, plan, and decide
together at a high level 1.3) Organizational development factors found that awareness of always trying to find ways to
improve the work that is being done is at a high level. Secondly they perceived receiving assignments that were always

challenging and mteresting at a high level. and recognize that your organization is a learning organization As for the least




awareness, the agency has developed new immovations It is always at a high level 2) Relationship of administrative Bictors
The management systemn and overall organizational development are at a high level 2.1) Adminisirative Factors and
management system factors There is a high level of correlation 2.2) Administrative factors and organizational development
factors. The relationship is af a relatively high level 2.3) The relationship between management system factors and
organizational developrment factors is at a very high level,

Conclusion: This research found that personnel at Tha Rong Chang Hospital, Surat Thani, were aware of management.
The management system and organizational development are at a high level. and is committed to developing the hospital into
a high-performance organization

Keywords: administration, management system, inovative organization, high performance organization, learning

organization
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