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Abstract
Source: Commitment to the orgamization. It is important that personnel have good feelings towards the
organization, have confidence accept the goal goodwill willing to devote and be happy to be a part of the
organization.
Objectives: To study the level of organizational commitment of Persormel] at Chaiya Public Health District
Network, Suratthani Province and to study factors related to organizational commitment of Personnel at
Chaiya District Health Service Network, Suratthani Province.
Methods: It is a survey rescarch sample group. is person at Chaiya Public Health District Network, Suratthani
Province, 201 people using a questionnaire. and analyze the data by using descriptive statistics and inferential
statistics.
Results: Organizational commitment of Personnel at Chaiya District Health Service Network, Suratthani
Province. Performance Motivation Level The overall figure was high (}_(= 4.34, $.D.~ .553) When classified
by individual facfors, it was found that No.4) Responsibility (}—(= 4.81, S.D.~ .451) No.1) Achievement in
working ( X = 4.77, S.D.= .452) and No.3) The nature of work performed (X =4.74, 8.D.= .461) were at high
Jevels, respectively. The feeling of commitment to the overall organization was high ( X= 4.37, S.D. = .543).
When classified by individual factors, it was found that No.3) Willingness to put a lot of effort into
performing work for the benefit of the organization ( X = 4.68, S.D.= .496) No.1) strong confidence and
acceptance of the organization's goals and values of personnel (X =4.68, $.D.= .506) and No.2) Strong desire
to maintain The organizational membership of the personnel { X = 4.08, S.D.= .646) was mainly at the high
level.
Conclusion: Motivation to perform various tasks of personnel at Chaiya Public Health District Network,
Suratthani Province that responsibility, relationship with supervisorstheads of departments and relationship
with colleagues The motivation factor sustaining aspect that affects organizational engagement in
performance all affect the motivation to work. Organizational commitment is a useful attitude toward working
with an organization. to push the organization able to operate efficiently and is an important force in leading

the organization. drive forward towards the goals that have been set.

Keywords: Engagement to the organization Chaiya Public Health District Network Suratthani Province
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s Aremnufnmih 0.107 0.382%* 0.291%* 0.309%*
573 0.318%* 0.842++ 0.520%* 0.687%*

** Correlation is significant at the 0.01 level (2-tailed), * Correlation is significant at the 0.05 level (2-tailed)
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2 dmarudinius duddanuinmn 0.171% 0.383%* 0.347%* 0.366%*
3 drunduiuiudious e 0.466%* 0.424%* 0.432% 0.573%*
4 A TUMTHAFNY 0.309%* 0.558++ 0.342%% 0.501#*
5.anmlnnouaznisusmms 0.323%* (.523%% 0.500%* 0,558%%
6. amEnHuIRdeN Tums Y 0.227%% 0.443%* 0.369%* 0.426+*
7. A1 T Ind 2 0.302%* 0.37§%% 0.438%* 0471%*
g A udiuasunsian 0.292%% 0.450%* 0.462%* 0.501%*

53 0.436%* 0.653%* 0.573%* 0.694%%

## Correlation is significant at the 0.01 level (2-tailed), * Correlation is significant at the 0.05 level (2-tailed)
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